Revised 6/10/11
Compensatory Time Classified Staff – CSEA & PEF Bargaining Units
If your basic work week is 37.5 hours and you work extra hours, you are not paid for the hours worked between 37.5 and 40 hours, but instead receive compensatory time. The compensatory time you accrue may be used, with your supervisor’s approval, as you would use vacation or personal leave credits. When you use compensatory time, it must be in minimum units of ¼ hours, and you must use all the compensatory time you accrue by the close of the state’s fiscal year following the fiscal year in which you earned it. If you move to another position with SUNY, your compensatory time accruals go with you. If you leave state service, or move to another state position outside of SUNY, you will be paid for of to 30 days of your unused compensatory leave.

